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Executive Committee Meeting 
Tuesday, May 22, 2012 

Meeting Minutes 
 
The Executive Committee of the Southwest Wisconsin Workforce Development Board met on Tuesday, 
May 22, 2012 at the Iowa County Health and Human Services Building and via teleconference.  Attendance was 
as follows:  
 
Members Present: Mr. Scott Stocker, Chairperson Mr. Tom Larsen 

Mr. Art Carter, CLEO Mr. Steve Scaccia 
Mr. Rich Gruber, via teleconference  

 
Members Excused: Ms. Margery Tibbetts-Wakefield  
 
Staff Present: Dr. Robert Borremans Ms. Annette Meudt 

Ms. Katie Gerhards Ms. Rhonda Suda 
 
Mr. Stocker called the meeting to order at 2 p.m.  
  

1. Approval of the Minutes 
 The meeting minutes from the Southwest Wisconsin Workforce Development Board (SWWDB) Executive 

Committee meeting held on February 13, 2012 was distributed to members for review.  No changes need 
to be made.   
 
Motion made by Mr. Larsen to approve the minutes of the February 13, 2012 SWWDB Executive 
Committee meeting.  Motion carried unanimously.   

  
2. Review and Presentation of Proposals for Workforce Investment Act (WIA) Title I Adult, Dislocated 

Worker and Out-of-School Youth Services 
 Ms. Julie Funk and Mr. Jim Hutchinson presented the AFL-CIO, LETC proposal to committee members.  The 

presentation included a brief history of the AFL-CIO, LETC, services that can be provided to participants in 
the entire Southwest Wisconsin Workforce Development Area (WDA) and the number of staff that will be 
available to provide these services.  AFL-CIO, LETC is the current provider of dislocated workers service 
Rock County funded by the NEG grants. 
 
The next RFP presentation was conducted by Ms. Theresa Carroll and Ms. Casey Dobson of Manpower.  
The placement of individuals into employment is Manpower’s goal.  If awarded the contract, Manpower 
staff would be fully committed to Workforce Investment Act (WIA) funding and would not use this as an 
opportunity to benefit Manpower employment services business.  Manpower currently provides adult, 
dislocated worker and out-of-school youth services to participants in Green and Rock counties.   
 
Committee members compared the number of staff each organization would employ for the delivery of 
WIA services.  AFL-CIO, LETC would have six (6) staff total – three (3) at the Rock County Job Center, 
Janesville, WI; two (2) at the Southwest Wisconsin Technical College (SWTC) Job Center, Fennimore, WI; 
and one off-site supervisor.  Manpower proposed nine (9) employees – seven (7) at the Rock County Job 
Center (two of the positions were contingent on need created by the number of participants who would 
be transitioned from the NEG grants) and two (2) at the job center in SWTC.  Both organizations would 
staff itinerate locations such as Monroe, Dodgeville, Darlington, and Richland Center as needed.  
Additionally, AFL-CIO, LETC and Manpower would serve approximately the same amount of individuals.   
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Mr. Larsen stated that both organizations would have to hire staff.  AFL-CIO, LETC would advertise for the 
available positions and hire the best suited individual(s).  Manpower is training three (3) to four (4) case 
managers that are currently on Manpower’s payroll.   
 
Dr. Borremans added that the auto industry and statewide National Emergency Grants (NEG) will be 
ending.  The NEG auto grant will expire on June 30, 2012.  Participants receiving these funds would have 
to be transferred into the regular dislocated worker allocation.  The Statewide NEG funds will expire 
December 30, 2012.  Therefore, starting July 1, 2012, the Statewide NEG and the regular allocations will be 
consolidated under one program operator.   
 
Committee members agreed that both organizations have performed well in the past two (2) years.  Both 
are capable of providing WIA services to eligible participants in southwest Wisconsin and obtaining 
positive outcomes.   However, Manpower’s proposal was significantly lower.  Dr. Borremans noted that 
the AFL-CIO, LETC proposal had limited staff and was higher than the funds available.  He expressed 
concern that negotiations to bring a contract with AFL-CIO, LETC into cost constraints would further 
reduce already sparse staffing levels.  He said that the Manpower staff provided more room for reductions 
during negotiations.   
 
Mr. Carter made a motion to recommend Manpower be awarded the WIA Title I Adult, Dislocated Worker 
and Out-of-School Youth Services contract.  Motion carried unanimously.  This recommendation will be 
presented to the full board at its June 13 meeting.   

  
3. Consideration of Retirement Annuity Options 
 SWWDB was informed in March that The Hartford, SWWDB’s retirement plan provider, will no longer be 

providing annuity business services focusing instead on its property and casualty business.  The phase out 
will take 12 to 18 months.  SWWDB will need to have a new 401(k) plan provider in place by mid-2013.   
 
SWWDB administration has started working with its retirement plan broker on the next steps for acquiring 
a new retirement plan provider.  No recommendations have been made at this time.   

  
4. Consideration of Health Insurance Provider 
 Recently, SWWDB received the annual renewal notice for healthcare insurance benefits with Dean Health 

Plan, Inc.  The proposal included a rate increase of 13.7 percent; therefore, SWWDB rebid employee 
insurance coverage.  Proposals were received on May 18, but no favorable price quotes were received.  It 
was noted that SWWDB has a small group and a high experience rate.   
 
Mr. Gruber stated that there is a cost to change insurance providers and it is inconvenient.  While taking 
this into consideration, it might be less expensive to remain with Dean Health at a higher rate than to 
switch to a provider with a lower rate and have to go through the cost to change.   
 
Motion made by Mr. Carter to recommend renewal of the current health plan with Dean Health Plan, Inc.  
Mr. Gruber abstained.  Motion carried unanimously.   

  
5.  Adjourn to Closed Session 
 The Executive Committee adjourned to closed session pursuant to Wis. Stats. 19.85(1)(e) for deliberating 

or negotiating the purchasing of public properties, the investing of public funds, or conducting other 
specified public business, whenever competitive or bargaining reasons require a closed session; and 19.85 
(1)(c) for the purpose of considering employment, promotion, compensation or performance evaluation 
data of any public employee over which the committee has jurisdiction or exercises responsibility, 
including evaluation of the executive director.   
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Members present during closed session were Mr. Carter, Mr. Stocker, Mr. Scaccia, Mr. Larsen, and Mr. 
Gruber.  Mr. Stocker requested Ms. Meudt remain for closed session discussion.   

  
6. Reconvene in Open Session 
 The Executive Committee reconvened in open session at 4 p.m.  Mr. Stocker stated that committee 

members were pleased with the results of the executive director’s evaluation and is recommending that 
Dr. Borremans receive a three (3) percent pay increase.   

  
7. Other Business 
 Dr. Borremans informed committee members that the future of Fox Valley Workforce Development Board 

(FVWDB) is in question.  DWD has conducted a follow-up audit and questions some of the practices and 
costs.  Several counties have requested transfers to another workforce area.  The future of FVWDB will 
become clearer in the upcoming month or so.   
 
SWWDB is contracting with the Southwestern Wisconsin Regional Planning Commission (SWWRPC) after 
losing its bookkeeper and will contract with SWWDB for payroll and financial accounting services.  
SWWRPC has six (6) employees and has a relatively small budget when compared to SWWDB so this 
should not substantially increase the workload of SWWDB staff.   
 
Wisconsin Workers Win (W3) is a training program that has been created by 2011 Act 123 and establishes 
a demonstration program in three (3) workforce development areas – Southeast, Milwaukee, and 
Southwest.  Current unemployment insurance claimants will be matched with companies that have 
current job openings that the participants could fill.  This real-world job training experience will prepare 
claimants to return to the workplace and gain skills while working for an employer.  The 13-month project 
will begin June 1, 2012 until June 30, 2013.  Community Action, Inc. (CAI), as the transitional jobs program 
provider in Rock County, will be the W3 program provider in southwest Wisconsin.  However, because CAI 
only serves Rock County in the SWWDB region, they will subcontract services in the other five (5) counties 
with SWWDB. 
  

8. Adjournment 
 Mr. Stocker adjourned the meeting at 4:11 p.m. 
  

 
 


